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EFE-Maroc

Uncovering the potential  of young job seekers by 
offering  them the necessary skills  and opportunities  
for a successful integration  into  the job  market .

www.efemaroc.org

http://www.efemaroc.org


" Clearly, we will  only be able to face our internal  and 
external challenges if  we combine initiative  and resilience.
This will  enable us to consolidate  our social  stability , 
improve  the status  of women and family , and strengthen  
the national  ǝǀɰɠɰɚ́☺ʵ abilities  [...] .

Our ambition  is to continue  building  an advanced 
Morocco, strong with its dignity .
It is therefore essential that  all  Moroccans, men and 
women, play an active  part  in the dynamic  of development.

This is why we insist  once again on the need for  Moroccan 
women to make their  full  contribution  in all  fields . "

►Address of His Majesty King Mohammed VI on throne  
day, July 30, 2022
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" Morocco continues to suffer from the social and economic 
fallout  of the 2020 sanitary  crisis, exacerbated by the 2022 
geopolitical  crisis . A third  of young morrocans  are 
unemployed , yet  70% of  employers are looking  to recruit  
but  struggle  to find  young people that  meet their  needs.

The efforts  made by EFE-Maroc since its inception  in 2008, 
are in line with the Ȉɰ˴ǝʥɠɚǝɠ˂☺ʵ strategy  to fight  
unemployment  in Morocco.
Our country needs its young talents , who in turn , need 
support  and guidance. "

► Amine Berrada Sounni, Chairman, EFE-Maroc

A word  from  the  Chairman

4



A word  from  the  Chief Executive Officer
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" With the ever-changing needs of the market, our mission is
becoming more and more necessary to listen to our partner
employers, anticipate sectoral and national development
strategies to bring young people closer to the emerging
opportunities to seize.

EFE-Maroc offers job seekers bridges that capitalize on their
transferable skills and lead to high-demand jobs that are
ideal springboards for their professional career. "

►Houda Barakate, CEO, EFE-Maroc



About EFE-Maroc
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Founded in 2008, EFE- Maroc is a non-profit association
under Moroccan law, whose mission is to provide young job
seekers the necessary skills and opportunities for a
successful integration in the job market .

EFE- Maroc offers demand-driven trainings delivered by
certified trainers in technical, behavioral and linguistic
skills , leading to career- launching jobs in growing sectors
such as offshoring, automotive, aeronautics, healthcare,
information and communication technologies, agri-food
industry, tourism, retail, banking and insurance.



About the  EFE network

Morocco

Algeria

Tunisia

Egypt Saudi Arabia

Yemen

UAE

Jordan
Palestine

155.000
graduates

3.700
partners

2.500
trainers

www.efe.org
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EFE- Maroc is affiliated with the Education for Employment
network ( EFE),that is also present in Algeria, Tunisia, Egypt,
Jordan, Palestine, Saudi Arabia, United Arab Emirates and
Yemen, with support offices in Europe (Madrid), in the United
States of America (Washington, New York) and United Arab
Emirates (Dubaï). With more than 155 000 graduates, 3700
public and private partners and 2500 trainers , EFE is the
leading youth employment network in the Middle -East and
North Africa.

http://www.efe.org/


Link to the video

Discover some of the EFE faces and their  commitment  to help  
young people of the MENA region to uncover their  potential .

The Transformational  Impact  of the  EFE
Network
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https://youtu.be/EsusXF64170
https://www.youtube.com/watch?v=OBcu11NIKcU


Impact  2022

69.225 
graduates 
since 2008

54% 
of female
graduates

12.059 
graduates of the
Training-Integration
program

57.166
Graduates

of the
Integration -

Employability
program

83% 
Placement Rate

75% 
3-months 
retention  rate
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Building on the momentum of previous years, EFE-Maroc
mobilized all the players in its ecosystem to support the
employability of young people in Morocco.
More than 5800 young people have benefited from the
ȇɴ˞ɣǌƒˉȩɴɣ☼ʻtraining and support with 1,965 graduates
integrated with success in the work environment - a growth
of +80% compared to 2021. These performances have been
rendered possible thanks to the unwavering support and the
trust of our philanthropic partners and the commitment of
our employer partners .



EFE offers  an integrated  solution  to the skills  
shortage  in the  job  market
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EFEreinforces young ʠǟɴʠɋǟ☼ʻemployability by adopting a
proactive approach based on being attentive to the job
market and analyzing the forecast recruitment needs of its
partner employers.
This approach, which has proved its efficiency since the
ȇɴ˞ɣǌƒˉȩɴɣ☼ʻinception has undergone a significant digital
evolution this year by strengthening its proactivity thanks
to the use of an AI tool, thus extending its scope of
application to the entire national territory , and identifying
skills and training requirements quicker for a successful
integration .

Identifier 
de jeunes 
talents 
inexplorés

Identifying
jobs and skills  
requirements

Designing 
training
for these 
needs

Identifying  
young 
unexplored  
talents

Training
Through
learning
through
action

Integrating
the graduates in 
employment  or 
self -employment

Evaluating 
the 
performance 
and the
impact



Our successful projects  and
partnerships in 2022
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◦Take IT Forward☺ with  the  support  of the 
belgian  development  agency ENABEL
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Launched at the end of 2020 for 30 months, ◦ļƒɅǟit  ɴʫ˿ƒʫǌ☺is an
initiative lead as part of the program Wehubit and aims to foster
inclusive economic growth and boost the competitiveness of the
Moroccan digital economy.
This has been made possible thanks to the demand-driven
training of the New Information and Communication
Technologies (NTIC) sector , which is booming and generating
lucrative employment opportunities for job seekers looking to
develop their skills , or even for professional retraining due to the
Covid-19 crisis.
By the end of December 2022, 220 young women and men from
different cities of the kingdom were able to develop their digital
skills through a mixed training program containing online digital
training , a technical training in coding and soft skills training for
a better professional integration , already achieved for 110
recipients of the program.



◦ JȞƒɣǁǟ ˉɴ Ħcİcļ☺┼ ƒ ȇɴ˞ʫ-year project  
celebrates  its  first anniversary

Link to the video

Led in partnership with Silatech, the Bill and Melinda Gates
Foundation, Dell Technologies, Accenture, EFE-Europe and
ANAPEC,this project aims to promote the professional
integration of young Moroccans through many initiatives,
including the running of trainings focused on the job market,
job matching , organizing in-person and virtual job fairs, and
providing entrepreneurial support .

It aims to reconnect 22,500 job seekers to the job market by
2025, through training programs that develop the technical,
cognitive, linguistic and digital skills most in demand by
companies in Morocco.

In 2022, more than 6000 young people (56% of them women)
have already benefited from this initiative through free training
courses, leading to the integration of over 1900 graduates into
formal jobs.

https://youtu.be/_y8OTvETdwY


Promoting  diversity  and inclusion  in Job Fairs

Link to the video

In Morocco, one young person in four was unemployed even
before the COVID-19 epidemic, with two-thirds being long-term
unemployed for an average of two years and eight months,
amplifying social disparities and adversely affecting growth and
development . At the same time, 70% of companies say that it is
difficult to find profiles matching their recruitment needs.

Against this backdrop, EFE-Maroc periodically organizes job
fairs in different cities across the Kingdom, in partnership with
ANAPECand partner companies. Even though this represents a
valuable opportunity for young people in the concerned region,
the benefit of these fairs remains geolocalized.
This led to the idea of organizing an annual Virtual Job Fair,
making the experience digital and more inclusive to a larger
number of young people .

The first edition was held on the 22nd February, 2022, and was
attended by 274 young people and 20 employers , from several
regions of the kingdom, guaranteeing an average of 3
recruitment interviews for each connected candidate .

https://www.youtube.com/watch?v=XZdx3Po3vdo
https://youtu.be/XZdx3Po3vdo


Bringing  training  opportunities  closer to youth  
: Awareness caravans

"Bus d'Avenir " is an EFE-Maroc initiative made possible by the
generous contribution of Mr. Ron Bruder founder and Chairman
of the Global Board of Education For Employment.

Building on the success of the first round in June 2022, EFE-
Maroc was able to launch a second edition, this time with the
support of IBM,with a focus on digital training of the IBM Skills
Build platform . The caravan was called the "IBM Digital Tour" .

The aim of both editions was to bring EFE- Maroc's mission
closer to young Moroccan students , the ◦Ʒ˞ʻ☺tour covered
different towns in the kingdom, stopping off at schools,
universities and vocational training centers along the way.

Members of the EFE-Maroc team, along with its professional
trainers, experts in the field , were on board to offer Moroccan
youth free advice, support and FJIJ workshops.
In total, nearly 2,000 young people benefited from these two
tours, 7 cities were visited and more than 15 training
establishments mobilized .



Results that  matter  to  young people
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With support from the Millennium Challenge Account-
Morocco (MCA-Morocco) and the Millennium Challenge
Corporation (MCC),EFE-Maroc closed in 2022 its employment
program with outcome-based funding "Emploi FBR" which,
initiated in 2020, aimed to ease and improve the integration
of vulnerable young people into the job market and guarantee
them decent and sustainable employment .

By the end of December 2022, the program had trained more
than 1,000 young women and men in several regions of the
kingdom, surpassing the initial target of 560 young people to
support .

Over 420 of young people were placed in formal jobs, with
women accounting for over 52%.



Promoting  inclusive  growth  and boosting  
competitiveness  of the  automobile  industry  in
Kenitra
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Aware of the importance of supporting the post-covid recovery
of the automotive sector, and of the impact of the
semiconductor crisis, EFE- Maroc, in partnership with the U.S.
Middle East Partnership Initiative (MEPI), has collaborated with
key stakeholders such as MEDZ-Atlantic Free Zone, ANAPEC,
Kenitra technical improvement training center (CPT), to provide
support players in the Kenitra region in maintaining and
restarting their activities .
A comprehensive training program has been deployed, focusing
on both technical skills and the soft skills most in demand by
the automotive sector in Kenitra, ensuring a successful
economic recovery .
Thanks to this intitative , more than 176 young people from the
Kenitra region have received support .
Among these participants, 159 individuals have secured
sustainable jobs with partner companies, and impressively, 58%
of these participants were women.



Because a successful career is made up of 
challenges and lessons learned
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Link to the video

Link to the video

Link to the video

Many young graduates find challenges to integrate the job
market, particularly in conducting successful interviews.

By teaming up with Human Resources coaches and experts ,
EFE-Maroc has developed a series of videos aimed to equip
these young people with professional tips and tricks to ease
their job hunting and maximize their chances of landing their
first jobs.

https://www.youtube.com/watch?v=zLM0zUOmJ34
https://youtu.be/zLM0zUOmJ34
https://youtu.be/a5kieEgVQDA
https://youtu.be/cA9Cmn_pJSw


Let's work  together  today  on suitable  solutions 
to build  tomorrow
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Drawing on its transdisciplinary expertise, EFE-Maroc has
launched its social company, EFE-Maroc Academy, in March
2022. The academy's mission is to offer innovative training,
consulting, and coaching services to companies and partners
collaborators who seek to develop their teams' skills while also
contributing to reducing unemployment in Morocco, thus
aligning with EFE-Maroc's noble mission.

EFE-Maroc Academy collaborates with its partners to explores a
range of solutions for developing the human and organizational
potential of their collaborators .
Whether for skills development or organizational
transformation , the academy employs methods that prioritize
customer's needs, measure the impact of training and coaching
investments, and foster a culture of learning and adaptability to
innovative and distinctive change.

Through this collaboration, EFE-Maroc aims to ensure the
sustainability of its -mission and impact. Everycollaborator 
enrolled in one of the Academy's training courses will open the 
door to a young job seeker who will receive free assistance
towards a successful professional integration.



"Alone we go faster , together  we go further "
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During this year, EFE-Maroc organized numerous training
workshops for trainers (Training Of Trainers / TOT)with the
aim of sharing its know-how with trainers from different
backgrounds and in partnership with many national players.
This approach is in line with EFE-Maroc's commitment to
ensuring that its training courses are accessible to a greater
number of students, interns, and job seekers.
These trainings also contribute to the development of the
teaching ʻˉƒȇȇ☼ʻskills at vocational training centers,
universities, middle and high schools, and not to forget the
staff of some partner associations such as SOS Villages
ǌ☼cɣȇƒɣˉʻ.
TOTswere organized throughout the year, with the support of
our philanthropic partners, and were co-organized with
OFPPT,AREFAin Sbaa Hay Mohammadi, CPT Kenitra, and
FMEP. They were attended by more than 80 trainers from
Agadir, Casablanca,El Jadida, and Tangier.



Proud of our  young people !

Discover what our graduates have become.

Link to the video

Link to the video
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https://youtu.be/Mj1Didzbo60
https://youtu.be/4fISI8WNcS8


Interview  with  Najwa LAKHAL, 
EFE-Maroc trainer  of over 100 
groups

Certified in four of the Foundation's programs: 
FJIJ,Work Readiness, Sales Skills and My Training 
Project.

Why do you support EFE'smission?
I've always been interested  in the field  of entrepreneurship  and 
an activist  for  youth employability . When I discovered EFE-Maroc,
I really appreciated the quality  of its programs and trainings, and 
the fact that  the offer  is very adapted to  the ɝƒʫɅǟˉ☼ʻ needs while  
remaining  considerate  of the expectations  of young job seekers. 
This can only have a positive impact on preparing  young people  
for  the job market.

What do you gain from working with EFE?
My experience with  EFE-Maroc has brought  me a lot  in terms of  
learning , sharing and pride.
Learning because I myself learn from young people every day by 
training  them , it  also enables me to get even closer to their  
needs and update my knowledge on the job market.
And I'm proud to be part  of this  very noble mission for  our  

country's young people.

Canyou describe in your own words how EFEchanges the lives of
the young people it supports?
I personally  value the inclusive approach of EFE-Maroc, that  
involves the entire  ecosystem in  the design and deployment  of  
support  programs for  young people.
As a result , the impact  of our  training  programs is more tangible,  
and I witness at the end of the course that  young people become 
truly  equipped  with the necessary skills  to guide them in their  
future  careers.
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Media coverage
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The executive board

Their dedication  to our mission makes everything possible.

Anas Guennoun
Board Member
Managing Partner, 
West Capital Partners

Ali Kadiri
General Secretary
Founder, Dictys

Amine Berrada Sounni
Chairman
CEO, Aiguebelle

Naziha Belkeziz-Laraki
Treasurer
Co-founder , Associés 
en Gouvernance Maroc

Abdelkader Boukhriss
Board Member
Managing Tax Partner, SFM Conseil

Ibrahim Slaoui
Board Member
CEO, MAFODER

Omar Chaabi
Board Member
Executive Vice-President , 
YNNA Holding

Laila Slassi-Sennou
Vice President
Co-founder , Afrique Advisors

Soraya Sebti
Vice Treasurer
Director of Sustainable
development  and CSR, BMCE 
Bank of Africa
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Houda Barakate
Chief Executive 
Officer

Our Team

Laila El Amrani
Chief Financial Officer

Fatna Bouhadla
Administrative and purchasing 
coordinator

Raid Haidar
Partnership and Program 
Development Manager

Hind Benhoumane
Partnership Coordinator

Meriem Jouwad
Monitoring and Evaluation 
and IT Coordinator

Fatima Zahra Zerktouni
ProjectsCoordinator

Amine Boudanes
IT Projects Coordinator

Khalil Kacem Maarouf
Communications Manager

Salma Harti
ProjectsCoordinator

Kaoutar Lafdali
Sr. Program Manager

ChaimaaZaher
Projects Coordinator

Yahya Mgani
Projects Coordinator  and
Alumni Network

Wissal Bousbaa
Communications Manager

These are our heroes, working behind  the scenes to help job 
seekers

Chiam El Younsi
Projects Coordinator

Mouad Maliari
Administrative Assistant

Mohamed Kadmiri
Admin & Projects Coordinator
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Financial Statements

2023
(forecast)

2022

In K MAD

Operating income ( Grants) 16.359 14.825

Operating exepenses 12.284 9.175

Program specific expenses 6.576 4.535

Administrative expenses 1.780 1.374

Personnel expenses 3.928 3.266

CURRENTIncome 4.075 5.650

FINANCIAL Income 0 0

NON CURRENT Income 0 -5

NET INCOME 4.075 5.645
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⁴⁮┼  ɣȊɋǟ Bɴ˞ɋǟ˻ƒʫǌ ǌ☼ ɣȇƒ Ħ˞ǟ Jɋɴʻ ǌǟ ğʫɴ˻ǟɣǁǟ┼ ⁪ʻˉfloor
Casablanca 20000 Morocco
info@efemaroc.org
www.efemaroc.org

Let's stay connected

www.facebook.com/efemorocco

www.instagram.com/efe.maroc

www.linkedin.com/school/efe -maroc

www.twitter.com/EFEMaroc

www.youtube.com/c/efemaroc
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